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Overview and key issues

Back to the Future: WA’s economic trends after the boom

• The future, it’s changing, the economy is changing and our 
business is changing. How can we maximise our effectiveness to 
stay ahead of the curve?

• Themes and issues:

• The distribution of income and wealth
• End of the mining construction boom
• Labour markets in transition
• WA’s changing industry landscape
• Population ageing
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Mean and median household gross weekly income: 2016

Back to the Future: WA’s economic trends after the boom



90-10 ratios: WA and Australia, 2004-2014

The changing distribution of income in WA



90-50 (top) and 50-10 (bottom) for WA and Australia, 2004-2014

The changing distribution of income in WA



What is income poverty?

Falling through the cracks….

• A measure of the deficiency of income relative to a 
benchmark.

• ‘Standard’ income poverty measure is 50% median.

• More severe measure – 30% median. 

• Standardised to control for household needs, using 
equivalised disposable income after housing costs.



Depth of income poverty in Australia

Falling through the cracks….



Who’s more likely to be in poverty?

Falling through the cracks….

Household type

Mortgage 

holder Renter

Non-elderly couple only 8.4% 6.2% 7.2%

Non-elderly couple with kids 2.8% 6.0% 17.0%

One parent with kids 3.1% 22.9% 30.0%

Non-elderly single male 7.5% 16.8% 15.9%

Non-elderly single female 13.1% 20.7% 27.5%

Elderly couple 3.6% 7.6% 19.7%

Elderly single male 2.0% 9.3% 39.6%

Elderly single female 5.9% 12.1% 30.1%

Owner, no 

mortgage

Proportion of households with 

equivalised disposable incomes 

below 50% of median , by family 

and housing status



Who’s more likely to be in poverty?

Falling through the cracks….



Issues for Western Australia

Falling through the cracks….

• Studies like WACOSS’ Cost of Living survey are essential to provide 
poverty analysis with a greater WA context.

• ‘Typical’ disposable incomes in WA are higher than most other states 
and territories, BUT 

• This has an effect on prices and the cost of living, which is  
demonstrably higher in WA than many other states.

• Hence, the real value of income for those on government payments 
or pensions is lower in WA than elsewhere.



Total household net wealth by quintile: SIH 2013-14

How equal is the distribution of household net wealth in WA?
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Household wealth composition by quintile: SIH 2013-14

How equal is the distribution of household net wealth in WA?
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Unemployment rate, WA versus Australia, January 2006-January 2017

Workforce transitions in WA



Female full-time and part-time employment: WA vs Australia, 2009-2016

Workforce transitions in WA



Female full-time and part-time employment: WA vs Australia, 2009-2016
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Workforce transitions in WA



Underemployment ratio, by states, 2009-2016

Workforce transitions in WA



Underemployment (thousands): 1997-2017

Workforce transitions in WA



Underemployment ratio, Western Australia: 1999-2017

Workforce transitions in WA



• WA labour markets are in transition

• Critical for WA to develop diversified portfolio of industry strengths

• Need to broaden pool of job opportunities, create an adaptable workforce

• Address potential barriers to growth through employment

• shouldn’t neglect broader priorities and goals 
• equality of access and opportunity
• balance between work, family and community
• support for those at the margins of society

WA labour markets

WA’s economic trends after the boom
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• Mining remains hugely important to the WA economy, with YTD output 
valued at $48bn – but dramatically down from peak of $75bn in June 2014. 

• Employment in mining rose by 75 per cent in the four years since the GFC in 
2009 - from 62,000 to 107,000 workers.

• But the number of the WA workforce employed in mining has fallen over the 
last three years by a quarter to 82,000 – mostly contractors.

• The share of the WA workforce employed in the mining sector now ranks 
fourth behind health, retail and construction

Mining employment is changing rapidly….

WA’s industrial landscape after the boom
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Net migration and iron ore price: 2000 to 2015

WA’s industrial landscape after the boom
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Number and share of older age population in WA: 1971 to 2050

WA’s changing demographic landscape



Significant growth in in 65+ cohort in WA (and in Australia) from 2020 to 2030

The Baby Boomer wave….

WA’s changing demographic landscape

Significant growth in in 65+ cohort in WA (and in Australia) from 2020 to 2030

Flowing through to growth in 85+ cohort 20 years later



Labour market participation by age: WA and Australia, 2015

Changing labour market expectations in older age



• Changing employment expectations among baby boomers

• Seeking a blended route into retirement

• Ideal to combine labour market participation with fewer hours

• Interest in sharing employment with active lifestyle, social participation

• BUT the lack of labour market flexibility appears to compromise this aim

• Many older people feel ‘forced’ into retirement through lack of options

• Once unemployed, older cohorts have greater difficulty in re-entering the 
labour market

• Harness productivity potential of older workforce

The Baby Boomer cohort: a disruptive generation….

WA’s changing demographic landscape
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• The “Three P’s” – productivity, population, participation

• Industry diversification - ‘portfolio’ defence to iron ore price

• Efficient utilisation of labour 

• Workforce adaptability

• ‘Blended’ labour market opportunities for ageing population

• Controlling business costs and barriers

• Capitalising on trade opportunities

Maximising WA’s economc and social potential

Back to the Future: WA’s economic trends after the boom


